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Background: Mental workload and job boredom proneness in female health care providers attenuate the quality 
of provided health cares. The relationship between mental workload and job boredom proneness in female health 
care providers at Ardabil-based health centers in 2019 were examined.  
Methods: The study was carried out as an analytical cross-sectional study with 234 participants selected 
randomly. The participants were female health care providers working at 48 health centers. Data gathering tools 
were a demographics form, NASA TLX, and job boredom proneness questionnaire. Data analyses were done 
using SPSS19. 
Results: The results showed that health care providers had a severe mental workload and moderate job boredom 
proneness. Mental workload increased job boredom proneness in terms of temporal demand aspect and 
decreased job boredom proneness in terms of performance aspect.  
Conclusion: Mental workload aspects temporal demand that has to do with time pressure and performance that 
has to do with the satisfaction with performance prevented the intensification of job boredom proneness. 
Therefore, managers can control mental workload through creating a balance between personnel’s work capacity 
and workload and increasing the number of female health care providers.  




Healthcare providers (HCPs) are experts in the health field 
and recruited by heath centers to provide health care 
services to target groups like infants, children, teenagers, 
adults, elderly, and pregnant women. According to the 
World Health Organization (WHO), a healthy work 
environment is a place where workers and managers 
cooperate using a continuous improvement process to 
preserve and improve health, safety and welfare of the 
personnel1. Several studies have been conducted on 
mental workload health care providers. Their results have 
shown that HCPs have been under severe work pressures 
like tight schedule, low social support at work, heavy 
workload, and dealing with numerous clients2-4. Heath care 
providers are under considerable work pressure and this 
causes severe anxiety, burnout, and physical and mental 
diseases5-7. Mental workload (MWL) is one of the main 
issues of ergonomics and engineering of humanistic 
factors. The new technologies have enabled individuals to 
have less physical activity, while people at work deal with 
tasks of high cognitive demand. Therefore, it is essential to 
perceive how MWL affects performance8. The workload is 
defined as the total load of work that an individual or a 
group of individuals needs to handle in a specific time 
frame. The general concept of workload has to do with the 
mental capabilities of an individual who receives and 
processes information and makes a decision or takes an 
action afterwards9. The workload is not limited to physical 
tasks and encompasses cognitive tasks as well. The 
evaluation of the workload experienced by (HCPs) is highly 
essential. It is notable that stress can affect how the 
excessive workload is managed10. Heavy workload 
degrades occupational satisfaction, lowers motivation, and 
decreases capability not to mention the negative effects on 
communications performance. These negative 
consequences have an indirect effect on employees’ 
performance11. Park (2013) studied nursing and showed 
that work accidents and MWL might increase the 
probability of cognitive failures12. To measure physical or 
mental workload pilots, the NASA TLX index was designed 
and what makes it popular in research areas is that it is an 
easy tool to administer. Comparing to other techniques to 
rank MWL, NASA TLX yields more accurate analyses13.  
Job boredom is defined as relatively constant feelings 
caused by lack of interest or obstacles to concentrate on 
tasks at hand. Such feelings make the individual to have 
extensive intentional attempts to concentrate on the task14. 
On the main outcomes of job boredom proneness (JBP) 
are attention problems15. With experience job boredom, 
individuals start to complain about inability to concentrate 
on tasks and that they have to try harder to stay 
concentrated. A key factor in JBP is the attempt to stay 
concentrated16. Researchers like Kass et al. Have found a 
significant relationship between JBP and cognitive failure, 
which is defined as one’s failure to handle the tasks that 
they can easily handle in a normal condition. Cognitive 
failure encompasses perception, memory, and 
performance disorders17. Teixeira (2013) showed that 77% 
of workers had a high level of job burnout18. Portoghese et 
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al. Indicated that job burnout in health care providers is 
coincident with relative inefficiency at work and low job 
satisfaction. It is essential to find the organizational 
stresses that affect job burnout and then introduce 
solutions to prevent or attenuate them19. Job burnout in the 
HCPs is a key factor affecting the quality of services so that 
it lowers the quality of health cares and safety provided to 
the clients. Studies have highlighted the importance of job 
burnout intervention for HCPs20.  
Several studies have been conducted on JBP and 
MWL, while there is a paucity of studies on the relationship 
between MWL and job boredom in female HCPs (FHCPs). 
Therefore, the present study is an attempt to survey the 
relationship of the aspects of MWL and JBP in FHCPs 
working in Ardabil-based health centers in 2019.  
 
MATERIALS AND METHODS  
 
The study was carried out as an analytical and cross-
sectional study on FHCPs working in Ardabil-based health 
centers in 2019. The inclusion criteria were FHCPs working 
in health centers and interest in participation; the only 
exclusion criterion was having psychoneurological 
disorders. There were 600 FHCPs in Ardabil city (there 
were a few male HCPs so that they were excluded). Using 
Cochran’s formula, 234 individuals were selected randomly 
out of 48 health care centers in the city. Hard copies of the 
questionnaires were distributed among 243 FHCPs and 
recollected in two weeks. Three questionnaires were used 
in the study. The demographics form included age, gender, 
work record and BMI. 
NASA Task Load Index (NASA TLX): This tool measures 
WML with an acceptable sensitivity and it has an 
acceptable validity+] Validity and reliability of the tool were 
measured and supported by Mohammadi et al in In Iranian 
language (2011)22. The NASA TLX is a multi-aspect index 
including mental demand, physical demand, temporal 
demand, performance, effort, and frustration at work that 
are measured on a scale from 0 to 100. Mental demand 
has to do with perceptional activities like thinking, decision 
making, computing, memorizing, and searching. The 
physical demand has to do with physical works like 
pushing, pulling, controlling, and doing other physical 
activities. The temporal demand is about time pressure and 
performance has to do with satisfaction with performance. 
The effort deals with the energy used for doing an activity 
and frustration has to do with feeling unsafe, disappointed, 
stressed, and sad23.  
Job boredom proneness questionnaire: Designed by 
Vodanovich, the questionnaire contains 28 seven-
alternative questions (1=completely disagree, 2= relatively 
disagree, 3=disagree, 4= no idea, 5= agree, 6 = relatively 
agree, and 7 = completely agree). Total score ranges from 
28 to 196 and score range 28-56 is interpreted as low job 
boredom and 56-113 as moderate job boredom. Scores 
above 113 are interpreted as high job boredom24-29. Internal 
consistency of the questionnaire was measured and 
supported by Davis, Watt, and Vodanovich among many30-
32. Reliability and validity of the questionnaire were 
supported by Naami et al. (2011)33. The validity of the 
relationship between this questionnaire and job satisfaction 
questionnaire was measured by Spector et al. And it was at 
a significant level34.  
Data analyses were done in SPSS19 and the mean 
scores of the qualitative variables were measured using 
independent t-test. One-way ANOVA was used with normal 
variables and Kruskal Wallis test was used with non-normal 
variables. The relationship between quantitative variables 
was examined using Pearson’s Correlation and the 
relationship between qualitative variables was examined 
using a chi Squared test. The effect of different aspects of 
MWL on JBP was measured using multiple linear 
regression.  
Research Ethics Certificate taken from Ardabil 
University of Medical Sciences. This study complies with all 





The mean age of 234 FHCPs was 34±6 years and the 
mean work records were 8±7 years. In addition, 75% of the 
participants had a bachelor’s degree. The mean score of 
total MWL was 72±16 and as to the aspects, performance 
and effort with a mean score of 76 and physical demand 
with a mean score of 47 were the highest and lowest 
scores. The mean score of JBP was 105±16, which is 
interpreted as a moderate level JBP (Table 1).  
There was an inverse and significant relationship 
between JBP and MWL in terms of performance and a 
direct and significant relationship between them in terms of 
temporal demand (Table 2). 
In addition, temporal demand and performance 
aspects of MWL increased JBP; physical demand of MWL 
increased mental demand; temporal demand of MWL 
increased mental demand and physical demand; 
performance of MWL increased physical demand; the effort 
of MWL increased mental demand, physical demand, and 
temporal demand; and the frustration of MWL increased 
temporal demand and effort (Table 3).  
The JBP was significantly related to education and 
work record so that workers with lower education had a 
higher JBP. In addition, participants with work record of 5-
15 years had a higher JBP (Table 4).  
The individuals with higher JBP had a higher BMI 
than others so that an increase in BMI increased JBP. This 
relationship was not significantly with age, work record, and 
the aspects of MWL (Table 5).  
 
 
Table1: Demographic information, JBP and MWL 
Variables MeanL Std. Deviation Minimum Maximum 
AgeL 34.81 6.038 25 61 
work recordL 8.54 7.08 1 28 
BMI 26.50 3.91 19.84 37.50 
Job boredom proneness 105.09 16.11 66 148 
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Mental Demand 70.67 26.62 10 100 
Physical Demand 47.04 27.61 10 100 
Temporal Demand 72.33 28.29 10 100 
Performance 76.58 21.02 10 100 
Effort 76.00 24.64 10 100 
Frustration 73.13 29.35 10 100 
Total 72.18 16.58 28.66 100 
 
Table 2: The relationship between the dimensions of MWL and JBP 
Variables B Beta t P-value 
Total 0.062 0.063 0.958 0.339 
Frustration -0.008 -0.015 -0.228 0.820 
Effort 0.038 0.058 0.885 0.377 
Performance 0.118L 0.155 2.387 0.018 
Temporal Demand 0.112 0.194 3.019 0.003 
Physical Demand 0.046 0.078 1.194 0.234 
Mental Demand 0.045 0.074 1.124 0.262 
 










Performance Effort Frustration 
Job boredom 
proneness 
1 0.074 0.078 **0.194 *0.155- 0.058 -0.015 
 
0.262 0.234 0.003 0.018 0.377 0.820 
Mental Demand 
 1 **0.417 **0.485 -0.026 **0.290 0.113 
 
 
0.001 0.001 0.696 0.001 0.085 
Physical Demand 
  1 **0.302 *0.146 **0.236 0.101 
  
 
0.000 0.025 0.001 0.122 
Temporal Demand 
   1 -0.007 **0.402 **0.315 
   
 
0.914 0.001 0.001 
Performance 
    1 -0.025 -0.015 




     1 **0.249 




      1 
      
 
 
Table 4: Relationship between Age, Education, job experience and JBP 
Variables N Mean Std P-value 
Age 
<30 66 103.18 16.330 
0.56 30-40 126 105.44 16.881 
>40 42 106.19L 14.110 
EducationL
DiplomaL 14L 118.14 12.691 
0.001 
nonparametric 
High Diploma 24L 101.50 14.133 
College/ University 176L 103.08 16.062 
High College/ University 20L 116.20 13.983 
work recordL
<5 96 102.42 17.22 
0.049 5-15 84 108.26 15.99 
>15 52 103.65 14.97 
 
Table 5: The relationship between Age, Job Experience, BMI and MWL dimensions with the level of JBP 
Variables Total Medium High P-value 
Age 34.81(6.03) 34.89(5.5) 34.28(7.35) 0.66 
work recordL 8.54(7.08) 8.55(6.92) 9.03(7.71) 0.65 
BMI 26.50(3.91) 26.27(3.89) 27.45(3.93) 0.046 
Mental Demand 70.67(26.62) 71.02(26.9) 70.34(26.42) 0.867 
Physical Demand 47.04(27.61) 48.81(27.66) 42.76(27.89) 0.151 
Temporal Demand 72.33(28.29) 71.31(30.13) 76.38(21.63) 0.237 
Performance 76.58(21.2) 76.82(20.89) 75.52(22.41) 0.687 
Effort 76.00(24.64) 77.67(23.21) 71.55(28.22) 0.101 
Frustration 73.13(29.35) 73.92(29.48) 69.66(29.34) 0.340 
Total 72.18(16.58) 72.74(17.05) 70.83(14.88) 0.445 
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The relationship between the aspects of MWL and JBP in 
FHCPs working in health centers was examined. The total 
mean MWL was 72±16 and in terms of the aspect, 
performance and effort had the highest score and physical 
demand had the lowest score. Therefore, the subjects had 
a severely high MWL level as they dealt with a variety of 
tasks and workload levels. This finding is consistent with 
Soewardi and Carayon35,36. Rafiee et al. Measured MWL 
uses NASA TLX and consistent with our findings, they 
reported a high MWL in their subjects35. In addition, 
Boultinghouse et al. (2007) studied job satisfaction and 
MWL and found that MWL score was high36. The level of 
JBP in the study was at a moderate level and temporal 
demand and performance aspects of MWL increased JBP 
in the subjects. Asgari et al. (2016) showed that workload 
increased job burnout and emotional burnout in particular37. 
Beheshti et al. (2014) reported that there was no significant 
relationship between job satisfaction and workload and 
general health; still, there was a significant relationship 
between the elements of the workload and job satisfaction 
[38]. Portoghese et al. [2014] reported that there was a 
significant relationship between workload and job burnout 
in hospital personnel39. In addition, Zakerian et al. (2013) 
reported that workload was effective in the quality of life 
and job satisfaction40.  
The JBP was significantly related to demographic 
variables education and work record so that the workers 
with lower education levels had a higher JBP. In addition, 
workers with 5-15 years of work record had a higher JBP. 
Lee et al. (2019) argued that JBP was a predictor of 
depression and stress in adults. The results showed JBP 
was significantly related to demographic variables like low 
age, low education level, and unemployment. In addition, 
they noted that JBP was not significantly related to gender, 
marital status, and meditation practices41.  
As the results showed, an increase in BMI increased 
JBNP. Bakhshi et al (2014) reported that physical demand 
aspect was significantly related to work record, age; 
temporal pressure was significantly related to BMI and 
work record; and an effort was significantly related to 
BMI38.  
The MWL was higher in the subjects in terms of the 
aspects mental demand, temporal demand, performance, 
effort, and frustration. High MWL in HCPs due to high 
workload is rooted in the large number of clients and high 
diversity of the tasks (e.g., Infant vaccination, pregnancy 
care, hypertension and diabetes screening, elderly care, 
and health education). A study by Grace et al (2019) 
showed that job burnout was high among the workers, 
which was due to high work demand, irregular work hours, 
and high work pressure42.  
Here, temporal demand of MWL increased JBP and 
performance of MWL decreased JBP. Schaufeli et al. 
(2014) showed that boredom usually is rooted in monotone 
work, workload, poor utilization of skills, and absence of 
meaning43. According to job demand-resources theory, the 
difference between job demands and available resources 
affects the well-being of the practitioners. An increase in 
job demands leads to burnout and an increase in job 
resources improves organizational output. Therefore, 
boredom and fatigue are expected when the both demand 
and resource are less than enough44.  
The workload is one of the main elements in providing 
services in a health system so that it plays a detrimental 
role in emotional burnout, depersonalization, and job 
burnout37. Sa’nchez Cardona et al. (2019) surveyed the 
effect of a meaningful job on attenuating job boredom in 
Spain and argued that organizations need to create 
opportunities for employees to find a meaning in their job45. 
There was a significant relationship between workload and 
job burnout as this relationship was stronger when the job 
control is low. Workload plays a key role in the 
improvement of work condition. Advances and 
achievements in organizational management have 
improved job control so that workers have more resources 
and this lowers the risk of burnout39.  
Although, our findings supported the proposed 
hypotheses, the study is not free of limitations and future 
studies with a larger sample group including male HCPs 




A decrease in the temporal demand aspect of MWL, which 
has to do with organizational pressures, and an increase in 
the performance aspect of MWL, which has to do with 
performance satisfaction can prevent intensification of JBP. 
In general, a decrease in MWL experienced by the 
individual can control JBP notably and prevent the side-
effects of job burnout in long-run. In addition, through 
decreasing stress, increasing work satisfaction, improving 
work environment, providing welfare services, creating 
motivation, and utilizing novel management techniques, it is 
possible to delay JBL and improve the quality of provided 
services to clients. In conclusion, managers can lower 
MWL of the employees through creating a balance 
between workload capacity and workload and increasing 
the number of available staff.  
Conflicts of Interest: None of the authors have any 
conflict of interest associated with this manuscript. 
Acknowledgments: This project supported by Ardabil 
University of Medical Science. 
Additional information: Ethics Committee of Ardabil 





1. Burton J. World Health Organization; 2010. World Health Organization 
healthy workplace framework and model: background and supporting 
literature and practices; p. 3.  
2. Dreison KC, Luther L, Bonfils KA, Sliter MT, McGrew JH, Salyers MP. 
Job burnout in mental health providers: A meta-analysis of 35 years of 
intervention research. Journal of occupational health psychology. 2018 
Jan;23(1):18. 
3. Abazari M, karimi A, Babaei-Pouya A. Evaluation of musculoskeletal 
disorders and level of work activity in staff of the public educational 
hospital of Iran, 2019. Mal J Med Health Sci. 2020 Jan; 16(1):137-143. 
4. Babaei Pouya A, Mosavianasl Z, Moradi-Asl E. Analyzing Nurses’ 
Responsibilities in the Neonatal Intensive Care Unit Using SHERPA 
and SPAR-H Techniques, Shiraz E-Med J. 2019 ; 20(6):e81880. 
5. Wu S., Li H., Zhu W., Lin S., Chai W., Wang X. Effect of work 
stressors, personal strain, and coping resources on burnout in Chinese 
Relationship between Mental Workload and Job Boredom Proneness 
 
 
P J M H S  Vol. 14, NO. 2, APR – JUN  2020   1 
medical professionals: a structural equation model. Ind Health. 
2012;50:279–287.  
6. Pouya AB, Jame RN, Abedi P, Azimi Z. Identification and Assessment 
of Occupational Hazards in Informal Waste Pickers Using Job Hazard 
Analysis. Indian Journal of Forensic Medicine & Toxicology. 
2019;13(4):529-34. 
7. Stansfeld S., Candy B. Psychosocial work environment and mental 
health—a meta-analytic review. Scand J Work Environ Health. 
2006;32:443–462.  
8. Park Y-M, Kim Sy. impacts of job stress and cognitive failure on 
patient safety incidents among hospital nurses. safety and health at 
work.2013;4(4):210-5.L  
9. Young MS, Brookhuis KA, Wickens CD, Hancock PA. State of science: 
mental workload in ergonomics. Ergonomics. 2015;58(1):1-7. 
10. Rafiee N, Hajimaghsoudi M, Bahrami M A, Ghasemi N, Mazrooei M. 
Evaluation nurses' mental work load in emergency department: case 
study. journal of nursing management.2015;3(4):43-49. 
11. Zakerian SA, Abbasinia M, Mohammadian F, Fathi A, Rahmani A, 
Ahmadnezhad I, et al. the relationship between workload and quality of 
life among hospital staffs. journal of ergonomics. summer 
2013;1(1):43-56. 
12. Mcmanus i, keeling a, paice e. stress, burnout and doctors' attitudes to 
work are determined by personality and learning style: a twelve year 
longitudinal study of uk medical graduates. bmc medicine 
2004;2(1):29. 
13. DiDomenico A, Nussbaum MA. Interactive effects of physical and 
mental workload on subjective workload assessment.International 
journal of industrial ergonomics. 2008;38(11):977-83. 
14. Fisher c. boredom at work: a neglected concept. human relation. 1993; 
46:395-417. 
15. Hamilton ja. attention, personality, and the self- regulation of mood: 
absorbing interest and boredom. progress in exp pers res. 1981; 
10:281-315L 
16. Damrad-frye r, laird jd. the experience of boredom: the role of the self-
perception of attention. j pers soc psychol. 1989;75:315-50. 
17. Kass sj, vodanovich sj, stanny c, tavlor t. watching the clock: boredom 
and vigilance performance. percep moto skills. 2001; 92:969-76. 
18. Teixeira C, ribeiro o, fonseca am, carvalho as. burnout in intensive 
care units-a consideration of the possible prevalence and frequency of 
new risk factors: a descriptive correlational multicenter study. bmc 
anesthesiol 2013;13(1):38. 
19. Portoghese I, Galletta M, Coppola RC, Finco G, Campagna M. 
Burnout and workload among health care workers: the moderating role 
of job control. Safety and health at work. 2014 Sep 1;5(3):152-7. 
20. Salyers MP, Bonfils KA, Luther L, Firmin RL, White DA, Adams EL, 
Rollins AL. The relationship between professional burnout and quality 
and safety in healthcare: a meta-analysis. Journal of general internal 
medicine. 2017;32(4):475-82. 
21. Hill SG, Iavecchia HP, Byers JC, Bittner AC, Zaklade AL, Christ RE. 
Comparison of four subjective workload rating scales. Human Factors: 
The Journal of the Human Factors and Ergonomics Society. 
1992;34(4) :429-39. 
22. Mohammadi M, Mazloumi A, Nasl seraji J, Zeraati H. Designing 
questionnaire of assessing mental workload and determine its validity 
and reliability among ICUs nurses in one of the TUMS’s hospitals. 
Journal of School of Public Health and Institute of Public Health 
Research. 2013;11(2):87-96. 
23. Zhang Y, Luximon A. Subjective mental workload measures. 
Ergonomia IJE&HF. 2005;27(3):199-206. 
24. Vodanovich SJ, Kass SJ. A factor analytic study of the boredom 
proneness Scale. J Pers Ass. 1990; 55:115- 23. 
25. Farmer R, Sundberg ND. Boredom proneness: The development and 
correlates of a new scale. J pers Ass. 1986; 50:4-17. 
26. Watt JD, Vodanovich SJ. An examination of race and gender 
differences in boredom proneness. J Soc Behav Pers. 1992; 7:169-75. 
27. Sommers J, Vodanovich SJ. Boredom proneness: Its relationship to 
psychological and physical health symptoms. J Clin Psychol. 2000; 
56:149-55. 
28. Rupp DE, Vodanovich SJ. The role of boredom proneness in self-
reported anger and aggression. J Soc Behav pers. 1997; 72:925-36. 
29. Watt JD, Ewing JE. Toward the development and validation of a 
measure of sexual boredom. J sex Res. 2000; 33:57-66. 
30. Harris MB. Correlates and characteristics of boredom proneness and 
boredom. J Appl Soc Psychol. 1996; 30:576-98. 
31. Watt JD, Davis FE. The prevalence of boredom among profoundly 
deaf residential school adolescents. Am Ann the Deaf. 1991; 136:409-
13. 
32. Watt JD, Vodanovieh MJ. Boredom proneness and the need for 
cognition. J Res in pers. 1999;28:44-51. 
33. Naami A. Relationship between job fatigue talent and occupational 
affection, organizational failure and organizational constraints. journal 
of behavioral sciences .2011;5 (1):75-82. 
34. Spector PE, Dwyer DJ, Jex SM. Relation of job stressors to affective, 
health, and performance outcomes. J Appl Psychol. 1988;73:11-9. 
35. Soewardi H, Kusuma SR. Workload Analysis and Improvement of the 
Nurses Duty in the Hospital. InIOP Conference Series: Materials 
Science and Engineering 2019 Jun (Vol. 530, No. 1, p. 012036). IOP 
Publishing. 
36. Boultinghouse OW, Hammack GG, Vo AH, Dittmar ML. Assessing 
physician job satisfaction and mental workload. Telemedicine and e-
Health. 2007 Dec 1;13(6):715-8. 
37. Asgari H, Mohebbi I, Khalkhali HR. Analytical survey on relation 
between workload with occupational burnout dimensions in ICU 
nurses. The Journal of Urmia Nursing and Midwifery Faculty. 
2016;14(1):30-. 
38. Beheshti MH, Hajizadeh R, Khodaparast E, Shojaei R, Ranjbar E. The 
role of workload and job satisfaction in general health of industrial 
workers in Gonabad, Iran, in 2015. Journal of Occupational Health and 
Epidemiology. 2014;3(1):17-25. 
39. Portoghese I, Galletta M, Coppola RC, Finco G, Campagna M. 
Burnout and workload among health care workers: the moderating role 
of job control. Safety and health at work. 2014 Sep 1;5(3):152-7. 
40. Zakerian SA, Abbasinia M, Mohammadian F, Fathi A, Rahmani A, 
Ahmadnezhad I, Asghari M. The relationship between workload and 
Quality of Life among hospital staffs. Iranian Journal of Ergonomics. 
2013 Sep 15;1(1):43-56. 
41. Lee FK, Zelman DC. Boredom proneness as a predictor of depression, 
anxiety and stress: The moderating effects of dispositional 
mindfulness. Personality and Individual Differences. 2019 Aug 
1;146:68-75. 
42. Grace MK, VanHeuvelen JS. Occupational variation in burnout among 
medical staff: Evidence for the stress of higher status. Social Science 
& Medicine. 2019 Jul 1;232:199-208. 
43. Schaufeli WB, Salanova MA. Burnout, boredom and engagement at 
the workplace. People at work: An introduction to contemporary work 
psychology. 2014;293320. 
44. Sohail N, Ahmad B, Tanveer Y, Tariq H. Workplace boredom among 
university faculty members in Pakistan. Interdisciplinary Journal of 
Contemporary Research in Business. 2012;3(10):919-25. 
45. Sánchez-Cardona I, Vera M, Martínez-Lugo M, Rodríguez-Montalbán 
R, Marrero-Centeno J. When the Job Does Not Fit: The Moderating 
Role of Job Crafting and Meaningful Work in the Relation Between 
Employees’ Perceived Overqualification and Job Boredom. Journal of 
Career Assessment. 2019 Jun 17:1069072719857174. 
 
 
